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The Recruiting Agent works seamlessly with existing recruiting systems 
to help your team hire faster and smarter. By deeply understanding your 
jobs and talent, the agent delivers data-driven recommendations, 
streamlined processes, and timely notifications in existing 
workflows—reducing administrative burden, improving 
decision-making, and increasing capacity for meaningful interactions 
and strategic work.

Recruiter Elevation
The Recruiting Agent empowers recruiters to act with speed and 
precision by surfacing relevant leads and applicants with clear 
reasoning, while delivering high-priority, actionable next-steps directly 
within existing workflows. By reducing manual effort and guiding 
decisions with AI insights, recruiters can focus on high-value tasks, 
accelerate hiring, and improve hire quality.

Key Benefits
• Boost recruiter and manager 

efficiency 
• Accelerate screening
• Proactively rediscover talent
• Improve alignment and collaboration
• Make more informed hiring decisions
• Streamline hiring processes
• Improve candidate experience

Results
• 54% increase in recruiter capacity
• 57% decrease in recruiter screening 

time
• 35% reduction in hiring manager 

review time
• 70% of requisitions covered by 

existing talent pools
• 20% decrease in agency hires

Accelerate screening and make data-driven hiring decisions with candidate grading.

Maximize Existing Talent Pools
The Recruiting Agent unlocks the value of past applicants and CRM 
leads by automatically surfacing relevant talent—even before a 
requisition is posted. Recruiters can reduce reliance on external 
sourcing, accelerate time-to-fill, and connect qualified candidates to 
open roles faster. By consistently evaluating every lead against job 
requirements, the Agent turns existing talent pools into a strategic 
advantage, increasing both hiring efficiency and the quality of hires.



Empowered Hiring Managers
Hiring success requires collaboration with busy hiring managers, who 
are often unfamiliar with recruiting systems and processes. The 
Recruiting Agent provides in-flow requisition updates, key tasks, and 
streamlined candidate review and progression, enabling managers to 
act quickly, stay aligned with recruiters, and make informed, confident 
decisions. 

Trusted, Responsible AI
Success with AI requires partners and solutions that prioritize trust, 
explainability, and transparency. HiredScore AI supports candidate 
reviews, prioritization, and rediscovery in ways that help mitigate bias. 
With bias auditing and full transparency, our AI helps recruiters and 
managers hire fairly while understanding the rationale behind their 
decisions.

To learn how HiredScore AI can help your organization transform your 
hiring, please visit: 
www.workday.com/en-us/products/talent-management/ai-recruiting.html 
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In-flow updates and actionable tasks empower managers and speed hiring.

Enhanced Candidate Experience
The Recruiting Agent improves candidate engagement by accelerating 
the hiring process, freeing recruiting teams for meaningful 
conversations, and automatically surfacing candidates for future roles if 
not selected—creating a more positive experience that strengthens the 
employer brand.


